COMMUNITY
DANCE

MORE DETAILS COMING

MARCH 25™ 2023

kihiw waciston Gym
SUPPER : 6pm
DANCE: 7pm-midnight

Looking for cooks and security
Please contact Tina McWatters 306-370-191 |

o P




Looking to make a list of anyone
interested in working at events in the
community:

Cooking

Cleaning.

Security

Other opportuniti:é%f’,

Please let me know lfyou are.
interested.in being on the list for
events

Kotawan Admin Asls*i‘sf‘ant
Tina McWatters |

W:306-466-4904 C:306-370-1911

Email:
kotawanadmin@muskeglake.com
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March 2023

Principals Message:
Happy niski-pisim!

Happy goose moon to you and your family. We have a lot
going on at the school these days! We have a great team
committed to bringing a quality education to the students of
kihiw waciston school. There are students training for the First
Nations Spelling bee competition in Saskatoon on March 17, -
2023. We are taking the students to try net fishing at Monireal
Lake FN on the 7t and 8. Report cards will be coming out on
March 24, 2023. We just finished hosting the ISSI Winter Culture
days with Leask Community school. We will be having our
Spring Feast on Tuesday March 21, 2023. Staff have been hard
at work improving our literacy program and | am happy to
share that alf of our students have been growing in their
Literacy levels. We now have a full time literacy Catalyst,
Darlene Moberly, who is dedicated to the students and staff
full time to help implement and improve our literacy

program. Our classrooms are all running the Daily 5 Program
{Read to Self, Work on Writing, Read to Someone, Listen to
Reading, Word Work) and will soon be implementing the Daily 3
which is a Math program by the same creators. Please note
that March 12 is a teacher prep day and there will be no class
for students. Thank you for your continued support as we work
to bring high quality academic programming to your students,

Mr. T

IMPORTANT
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tansi parents/caregivers!

In our classroom we are continuing to
work in daily different learning
stations through subjects from math
to ELA. These small groups that are
ten minutes or less is an optimal
learning time for Kindergarten / Grade
One. The students have shown a huge
progress since this program has

| developed in our classroom. The K/1
students have been reading with the
Grade 4/5's daily and this has helped
the students become independent
readers.

Ms. Gina McGillivary, Ms. Kristal, Ms.
Lydia

|
|

i

|
i
|
|

' badminton. The students are learning the

Greetings from the Grade 2/3 classroom,

We are getting back into the swing of
things as we return from the February
break. Literacy remains a high priority for l
us. As a result, I have observed
significant improvements in the reading
and writing abilities of the students. In
each classroom, we have implemented the
daily literacy stations (Daily 5) and the
daily 3 math stations, which are enjoyed
by the students who work together in
gmup§ and are able to rotate through
these stations daily. In our gym class, we
have begun learning the basics of

proper techniques for serving and rallying, 1'
and they are eager to set up the nets and
begin playing against one another, We
have a lot of land-based excursions this |
month. It is my hope that the students
will share stories about these trips with
their families and friends. Whenever you
have questions, please do not hesitate to
contact me, or visit the classroom.

Ms. Ledoux




Good day parents and Caregivers, Hello from 6rade 6/7

We had a lot of fun with all of the It is hard to believe that it is aiready
Valentine's day activities that happened. I March! We have a lot to cover in the next
am happy we are back at in again from our | few months. We are proud to announce
much deserved time off for Winter break. - that we are moving up in reading levels! We
We are so excited to go out to Montreal participate in Daily 5 for Literacy and will
Lake for ice fishing next week. We are . be starting a Daily 3 in math in the coming
working hard in class with our guided week. March will be another busy month

' reading and the students have really for us as we begin fundraisers for our year
improved in their reading levels. We are - end field trip. We plan on going to :
also learning about arrays and ~ Edmonton with the Grade 4/5 from June

multiplication. They kids have been really ' 20 to June 23. We are still in the planning
picking up on it and I am excited to get stages but will have more information for
into division in the coming weeks. Parents/ Guardians shortly regarding trip

itinerary, budgets, and fundraising dates.
We are starting to fundraise for our year

end trip with the 6rade 6/7 class. We want =,

to go to Edmonton! We are going to be ~ Eebruary Birthdays:

having back sales and hot lunch sales -

throughout the coming months, Posters will | Tristan Wuttunee - February 2
be posted so everyone will know when they Keianna Arcand - February 27

are happening and we appreciate any and all _ _
support we get to help us get there. Thank We would also like to welcome Kaleb Wise
you for the continued support. to our classroom!

Ms. Moberly Ms. Anderson

[

Important dates for March for Grades 4/5 & 6/7:

March 3 - culture / Land-based activities at the Island for grade 4/5 and &rade 6/7
March 6 - Grade 4/5 & 6/7 Bake sale (Donations greatly appreciated)

March 748 - Net ice fishing trip to Montreal Lake

March 10 - *New Blood" Play in Saskatoon
March 17 - Spelling Bee in Saskatoon (Tristan & Elise will be representing 6rade 6/7)
-Grade 4/5 & Grade 6/7 Taco in a bag Sale
March 23 & 24 - FSIN Science Fair in Saskatoon
March 31 - 6rade4/5 & 6rade 6/7 Pizza sale
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| Cree & Land-hased Education

! Hello, my name is Timothy Roy. I am the Cree/ Land based instructor at Kihiw waciston school.
The students have been slowly building relationships with other schools that are in the

| Saskatchewan River Public School Division. Hague, Blaine Lake, and Leask Schools have traveled
out to the Island to participate in cultural days on March 2 & 3. In the upcoming days we have net
fishing with Floyd Cook at Montreal Lake which is a 2-day event that will happen on March 7 & 8.
The 6r. 2 & 3's along with Head start will be going Ice fishing at Hines lake on March 9th. There
will be snare fishing with community member Hal Greyeyes in the coming weeks, but that date will

" be announced when selected. Lastly Kindergarten, 6r. 1, 2 & 3 and head start will be having their
own cultural day at the Island in the upcoming weeks once resource people and games and events

~ have been finalized.

Mr. Roy

¢ We have moved rooms and are now in the old staff room. Bigger and less noise from the
photocopier room.

& We have been super busy working on students goals this year and have seen a lot of growth.

& Assessments are ongoing throughout the year.

+ Spelling Bee will be taking place on March 17* in Saskatoon for the selected students. Please
continue to practice the list of words that were sent home.

& When in the resource room I teach in different ways with each student with specialized
instruction designed to meet the learning needs and providing opportunities to their fullest
potential.

& When inclusive education is fully embraced, we abandon the idea that children must become
‘norinal’ to contribute to the world. We begin to look beyond typical ways of becoming valued
members of the community, and in doing so, begin to realize the achievable goal of providing all
children with an authentic sense of belonging. This is what we instill at the kihiw waciston school.

<




ELGC DAY CARE 8

HEADSTART

| Tansi,

At Little Cree Nest, we have been focusing
on short-term goals like improving behavior
and social skills. We also focus on long-term

goals like improving their reading and

writing skills. The Headstart Program is to
assure each child registered in the program

will be a guide for them to become ready
for the next stage of their development.

The Headstart class are also involved with
Kihiw School Cree class. We are happy to be

a part of learning our Cree language. The

| Headstart Program attends Cree class four

days a week.

The Headstart Class does an Educational
Trip as often as we can. What is an
Educational Trip? A class trip that brings
understanding and corsetry to a child. In
which the child can ask questions about
what we are learning.

In February we took a trip to the RCMP

Blaine Lake Detachment. This allowed each
child to ask questions. All the children had a

+urn on the screens themselves. It was a

great way to introduce the RCMP and their

duties for the community.

1§11,
\ g
¢

Thank You: ELCC Staff

Literacy CGatalyst

Hello parents/caregivers,

My name is Darlene Moberly and T am the (
kihiw waciston Literacy Catalyst. T focuson |
helping our students reach their reading and
writing goals. I have assessed the entire
school using Fontis & Pinnell- Assessment
System as well as completing the benchmark
testings. Very pleased to announce the

levels are steadily increasing. I have been
working daily with the Intermediate

students for the upcoming Spelling Bee. I
have organized Basic Concepts of Math
Assessments so we can start Daily 3

centers that will target small group

success. I will continue with pullout

programs related to literacy using the
Leveled Literacy Intervention lessons. I will
be monitoring and helping staff gather
appropriate resources for the Daily 3 and
Daily 5 programs.

' Darlene
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LAND—BASED EDUCATION FIELD TRIP

MARCH /™ - g™

NET FISHING IN MONTREAL LAKE

Parents/Gudrdians dre welcome to come o\long!

Transportation and lunch will be Frovio(eol.

SCHEPULE
DAY ONE — MARCY 7, 2023

LEAVE KIHIW SCHOOL AT 9:00 AM SHARP ARRIVING 11 MONTREAL LAKL AT H1:C0 AM,
LUNCH — Piz2A

LEARN TO SET A FISHING NET UNDER TEL 1CE WITH FLOYD COOK.

LEAVE MONTREAL EAKE AT 1 PM ARRIVING 18 MUSKEG LAKE AT 3PM

DAY TWO - MARCH &, 2023

o LEAVE KIHIW SCHOOL AT 3:00 AM SHARP ARRIVING IN MONTREAL LAKE AT 11:0C AM,
LUNCH - CHICKEN & FRIES
RETRILVE THE NET AND LEARN ABOUT THE TYPES OF FISH.
LEARN HOW TO FILLET THEM ON SITE.
LEAVE MONTREAL LAKE AT 4:.00 PM ARRIVING IN MUSKEG LAKE AT 3:60 PM

For additional information contact kihiw waciston school @ 306-466-4834




Tahle Mountain SKi
Trin for Youth aged
10-17

March 18th 2023

manoH 182023 [
TABLE MOUNTAIN SKI B
Tnlp an vn“T“ First 30 youth from

MLCN to sign up

Families are encouraged to come but only 1st 30
youth aged 10- 17 are covered for meals and rentals.

Tahle Mountain has
something for every
level or skier

MLCN

Hosted by kotawan

Contact Kyle Bear
306-491-7988
Or

Tina McWatters
306-370-1911




NOTICE

For the Week of March 6" — 10" only

LEASK BUS RUN WILL BE DONE USING 2
TRANSIT VANS — AUDREY IS AWAY.

PLEASE WATCH FOR THE TRANSIT VANS
— PICK UP TIMES MAY BE A BIT
DIFFERENT DUE TO CHANGE IN

TRANSPORTATION

CONTACT KRISTAL 466-3011 OR KIM
306-466-7175



~ Saskatoon Tribal Council
_He_alth Bus

WHO WE ARE? couS e
WHAT WE PROVIDE?

BLOK  DOSSPITES

DENTAL STUDID
Dental Services

Offered to the community Mental Health & Addictions
and school, including: & VEALTH S Men.tal Health_ & Addictions

e Exams e Qb,o provider offering counselling

e X-Rays & L P including options such as:

i School Programmin

e Cleanings ¢ g g

e  Fillings ( WEST ) ) *  One-on-One Sessions

e Extractions » * % ® Group Sessions N

e Stainless Steel 404 & e Home Wellness Visits

Crowns ~ QAMEO e Assistance in Navigating

Community Paramedicine Support Systems

Using a connected-care model we
collaborate with services in your
community to provide some of the STC Health Bus Staff
following examples:
o Assessments & Diagnostics
e Vital Sign Monitoring
Wellness Checks, In Home and
Clinics
o Nasopharyngeal Swabs




Blok Dental New Patient Forms and Consent Forms

For access to Blok Dental New Patient Forms and Consent Forms for children

please scan the QR-Code with your smartphone’s camera.

For More Information Regarding The Saskatoon Tribal Council
Health Bus In Your Community Please Contact:

Ryan Omichinski, B. Tech (EM), ACP
Coordinator Mobile Integrated Health
Medavie Health Services West

Rvan.Omichinski@MedavieHS.com

306-668-9521

IN Muskeg March 8,4 27,30



LOCATION AND DATE:

LOCATION: MUSKEG LAKE
VENUE: KIHIW WACISTON
GYM

MARCH 15, 2023. 5:00-8:00 PM

DISCUSSIONS

FOOD AND DOOR PRIZES

zoom option available in the members portal

 WWW.MUSKEGLAKE.COM




MUSKEG LAKE CREE NATION

Lands Department
P.O. Box 248 Marcelin, Saskatchewan S0J 1R0
Phone: 306 466-4959
Fax: 306 466-4951 Ext.231

To Whom It May Concern:

Re: Animals destroving private property

This is a friendly reminder to please ensure your animals are securely locked up in a secure fence
either at your place of residence or in a community pasture.

There have been reports of horses destroying bales at the West side of the Reserve. If these
horses belong to you or someone you know, can you please return the horses to a secure fence to

prevent damage to the bales.

Please notify the Lands Manager Sonia Gardypie if the fence needs repair in order to keep the
horses out of the fields.

Sonia Gardypie can be contacted at the Muskeg Lake Cree Nation band office at 306-466-4959.

Sonia Ga;dypie
Lands Manager
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Employment Opportunity
MUSKEG LAKE

CREI%‘. NATION N M“Skeg Lake

proud, balanced,
|| and unified Nation; |
, governed by
l' cultural, spiritual PREVENTION PROGRAMS MANAGER
ii and historical

H apromeave, | Cree Nation

JOB POSTING # 23-13

Job Summary:

Reporting to the Director of Kotawan Prevention Program Associate is responsible for carrying out the duties as outlined herein.

DUTIES/RESPONSIBILITIES

Adhere to the Personnel Policy as set out by the Chief and Council;

Maintain strict confidentiality at all times;

Work closely with the Director of kotawan and Social Programs Manager;

Work collaboratively with the Director of kotawan with budgets, reporting and other administrative duties;

Will be responsible for the daily operations of the Prevention Program;

Will provide direct supervision and oversight to the Prevention program and staff;

Ability to organize, delegate and coordinate activities of staff;

Will document supervision, consultation and direction given to the staff;

Knowledge and ability to provide staff orientation, staff performance reviews, perform effective file reviews, and program

evaluations;

e Ability to authorize appropriate leaves and overtime with program considerations, approve travel expenses and confirm
worker attendance as per Human Resource Manual

 Ability to conduct yourself accordingly with Chief and Council, community members, both internal and external partners

and funders

Initiate and maintain professional working relationships with local, provincial and federal levels;

Introduce and provide continual promotion of the Prevention program to community membership;

Provide information, counselling, advocacy and support services to families;

Have an awareness of the safety of the child/children such as risk of abuse and neglect and communicate risk to the

appropriate party as per the duty to report;

» Assist and support the case management team to develop family centered case plans with short and long term goals for
each family and ensure on-going supports are available,

e Provide recommendation on policy, case management, financial and personnel matters as they relate to the Prevention

program and services;

Ensure consistent application of program services manuals, policies as per standard and legislative requirements;

Conduct all tasks with regard to any and all relevant legislation, policies and procedures;

Maintain statistical data and prepare monthly, interim and final activity reports as needed by community and funders;

Develop and provide reports as necessary based on the work plan, identifying priorities, indicators and outcomes;

Develop an annual personal work plan and training plan for professional development, to be updated as required;

Participate in training, education, mentoring and other forms of staff professional development;

Perform other duties as assigned by the Director of kotawan within the scope of duties.



SKILLS AND QUALIFICATIONS

BISW or BSW Degree with training and experience in the Human Services field;

The ability to speak Cree, an effective understanding of Cree culture and spirituality, and experience;

Working with First Nations communities is considered an asset;

Knowledge and understanding First Nation beliefs, values, languages, customs and perspectives;

Knowledge of First Nations history and effects of colonization to the present; with the understanding of the impacts of the
emotional, physiological, physical and spiritual impacts;

Knowledge of First Nations Child and Family Services Agencies standards, practices, policies and procedures in a First
Nations setting;

Knowledge of case management, crisis intervention procedures and best practice standards;

Knowledge of the Child & Family Services Act, the FSIN Indian Child Welfare and Family Support Act; as well as
Indigenous Services Canada (ISC);

Awareness of the Child Welfare policies and procedure and the Customary Standards of Care;

Must possess knowledge of Human Services labour standards as it relates to the workforce;

An understanding of Accreditation and Quality Improvement standards;

Must possess strong team building skills and a positive professional work ethic;

Support individual development with coaching, mentoring and training;

Effective problem solving and decision making skills;

Have strong interpersonal and communication skills:

Ability to effectively manage stressful situations;

Strong time management skills to effectively meet deadlines with an ability to multi task;

Demonstrate ability to be a positive role model;

Working knowledge of PC software applications;

Willing to work flexible hours;

Must have a valid Saskatchewan driver's license, reliable vehicle and meet the community insurance and requirements;
Must have a clear current CPIC (Canadian Criminal Records Check), which identifies a vulnerable sectors check.

Apply by sending a resume, cover letter, and three (3) references with subject title “Prevention Program Manager, #23-13" to

by March 17, 2023 at 4:30 PM CST. Only candidates chosen for an interview will be contacted.



Employment Opportunity
Muskeg Lake

MUSKEG LAKE
| CREE NATION
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Cree Nation

proud, balanced,
|| and unified Nation;
I governed by | i

cultural, spiritual CHIEF FINANCIAL OFFICER

and historical Full time
integrity .
Job posting # 23-11
R P e R
Job Summary

As a member of the Muskeg Lake Cree Nation (MLCN) Executive team, you will have the primary
responsibility of managing the financial affairs of MLCN and its related entities. You will be responsible for
decision making as it relates to the financial aspects of the organization. Leading the finance team by
providing consolidated financial reporting, maintaining corporate information systems, overseeing the
treasury function, and implementing financial strategies and policies for the optimal efficiency and
effectiveness of Muskeg Lake Cree Nation.

Primary Responsibilities for Chief Financial Officer

e Present financial information and analysis to the MLCN Executive team, the MLCN Finance and Audit
Committee, and MLCN Chief and Council

e Oversee the shared service Finance staff of MLCN, as well as recruit, organize, train, and manage staff

e Ensure that MLCN Authorities, Advisory Committees, entitigés, and communities are updated on the
financial health of the organization. Assist in the continuous improvement of processes which will improve
efficiencies and cost effectiveness in all MLCN operations

e Advise Leadership, and assist in negotiations with MLCN funders and lenders

e Direct and coordinate the financial affairs for MLCN and its related companies according to the MLCN
Finance and Administration Law (FAL), financial principles and government regulations

e Oversee the preparation of financial statements, reports and other analyze as needed
e Provide oversight of the annual required audit and ensure timely financial reporting

e Notify and report to senior management any concerning trends that are critical to the organization’s
financial performance



e Contribute to the effective administration, operation, and positive public image of Muskeg Lake Cree
Nation, including participating in senior management meetings, professional development days, and other
MLCN events

Employment Requirements

To qualify for this position, you will need Professional Financial Designation (CA, CMA or CGA) or equivalent,
with 10 years of experience in a high-level Finance position. Experience in managing a fast paced, dynamic
team. The successful candidate for Chief Financial Officer will have excellent knowledge of the financial and
administrative area, including Human Resources, financial accounting, budgeting, contract management, and
decision-making processes. It is important that the successful candidate have knowledge of provincial and
federal funding programs and policies, especially those that relate to First Nation government. The
successful candidate must possess exceptional interpersonal and communication skills, both verbally and
written. They must have the ability to exercise initiative and judgment as well as engage with staff at all levels
of the organization.

Apply by sending a resume and a cover letter, with subject title and job number “(Chief Financial
Officer, #23-11)” to resume@muskeglake.com by March 13, 2023, at 4:30 PM CST. Only candidates
chosen for an interview will be contacted.



T Employment Opportunity

MUSKEG LAKE |

| cre=Nggon Muskeg Lake

| A progressive, Cree Nation
| proud, balanced,
l[ and unified Nation; |

governed by ACCOUNTING TECHNICIAN

cultural, spiritual

and historical DR TIME
| integrity 1 HALF TIME
| POSTING # 23-12

e e Lo oleni. - i =s ok Siasa s
Job Summary:

This Accounting Technician position will be reporting to the Finance Manager. The Accounting Technician’s primary
responsibility will be the Accounts Payable function (matching, batching and coding on a high volume of invoices, processing
weekly cheque runs and employee expenses will also need to be literate in all areas of finance including, Purchase Orders,
Accounts Receivable and Payroll.

Duties and Responsibilities:
e Process a high volume of Accounts Payable invoices
¢ Ensure the accurate and timely processing of vendor invoices
¢ invoice entry for payment in account system
e Review invoices entered by other team members for accuracy
e Manage Accounts Payable and verifying supporting documents
e Manual invoice review and preparation
o  Assist with payment runs
e Respond to vendor queries in a professional and timely manner
* Investigate and resolve invoice discrepancies
¢ Reconciliations
¢ General Ledger Preparation
® Budget Reviews
e  Other duties as assigned

Qualifications:

e A diploma from a recognized educational institution in accounting, finance, or a combination of
administrative and financial management experience

Must have 3-5 years of experience in accounts payable and receivable within a First Nation
Well organized, detail oriented, enthusiastic, and confident

Highly analytic with proven problem-solving skills

Ability to allocate time effectively, multi-task, work under pressure and meet tight deadlines



Proficient use of ACCPAC, Microsoft 365, and Excel Spreadsheets
Self-starter, with a results-oriented work style

Excellent communication and interpersonal skills

Must provide a current CPIC and VSC if you are the successful candidate.

Apply by sendmg a resume, cover letter, and three references with subject title “Accounting Technician #23-12” to
‘ by March 15, 2023, at 4:30 PM. Only Successful Candidates will be contacted*
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Order Form

‘ $ 3900

Shipping & Handling % 899
SUBTOTAL $ 4799
GST ({ #10686 3293} $ 240

SUBTOTAL | $ 5039

| - ' Lifeime Membership Fee | § 50.00
!

TOTAL|  $ 10039 |

By subscribing to a Service Plan from MedicAlert® Foundation Canada (“MedicAlert”) and agreeing to the terms of this Subscriber Statement, you agree to and shall become a Member of
MedicAlert (“Agreement™). This Subscriber Statement also explains how personal information is collected, used and disclosed regarding your MedicAlert services (the “Services”).

If you have selected to join one of MedicAlert's partnership programs (“Pragram Partner(s)”), your personal information is also subject to that Program Partners’ privacy practices. Please visit
hitps:/fiwww.medicalert.ca/Help/Subscriber-Statement for a list of Program Partners and how to contact them. You understand that you can opt out of MedicAlert transferring your information to
a Program Partner by calling 1-800-668-1507.

1. Terms and Conditions

{ ACKNOWLEDGE and agree that:

- I will pay ali fees, taxes and charges related to my Service Plan. - Services are offered according to the following “Service Plans™ Monthly: | will be required to prepay on a monthly basis,

in advance of receiving the Services. MedicAlert is authorized to charge the credit card or bank account that | provided. Annual Prepaid 12, 24 or 36 Months: Subscription is for 12, 24, or 36
months depending on my selection ("Annual Prepaid Plan”). Payment is due for the entire Annual Prepaid Plan prior to the beginning of the committed period. « [ will notify MedicAlert of any
change(s) in payment information. - Fees, taxes and other charges may change on the renewal date of my Service Plan, if | change my Service Plan, or as required by law. - Renewal: Monthly:
1 will be notified of the fee and any changes by MedicAlert before my account is charged, and for all subsequent monthly charges. Annual Prepaid Plan: [ will be notified by MedicAlert before
expiry of the Service Plan that | can: i) renew on the terms available at that time, i) cancel my Service Plan by submitting a Service cancellation release form (“Release Form™) and iii) if | do not
respond, 1 will be automatically switched to the Monthly Service Plan. » Cancelation of Services: | may cancel at any time by completing a Release Form, available by calling 1-855-581-3795.
Cancelation is effective as of the date on the completed form {“Cancelation Date”) MedicAlert will reimburse me for any Services that have not been used hy the Cancellation Date, subject to
any obligations under an Annual Prepaid Plan. GPS Guardian Connect (“GP5-GC") subscribers: If | fail to pay my fees, my GPS-GC device will be deactivated and service will be terminated
within 30 days from my expiry da#te, however, my MedicAlert subscription will continue and | am still obligated to pay for the Services until | submit a Release Form. MedicAlert may cease to
provide the Services at any time with minimum 12 months prior notice. We, MedicAlert, may suspend or terminate my Service Plan without notice, if: (i) we reasonably believe there has been

a violation of this Agreement; {ii) you have failed to make any required payments; {iii) we reasonably believe the Services are being used for fraudulent or unfawful purposes; or (iv) MedicAlert
suspends, discontinues or terminates the Services in accordance with the above.

IMPORTANT: This is a hinding agreement bety 1 myself and MedicAlert and, unless | sign and submit a Release Form, | am responsible for all fees owing under the Agreement. Ift
submit a Release Form, MedicAlert will remove all identifying Personal Information in my Profile, cease providing me with the Services, and 1 will stop wearing my MedicAlert® iD,

Responders, MedicAlert, its officers, directors, employees and representatives, will not be liable for any conseguences of any kind, including without limitation: a) claims, actions, proceedings,

damages and losses arising out of or in connection with errors ar omissions in my Personal Information; or b) any service disruption as a result of Acts of God (fire, flood, earthquake, storm,

hurricane, natural disasters), terrorist activities, failure of electricity, disruption to telephone and/or cellular services or other variables beyond MedicAlert’s control.

« This Subscriber Statement may be changed periodically. Notification of changes wilt be provided electronically.

- | agree to receive administrative and transactional communicatians from MedicAlert refated to the Services, support, research invitations and other relevant information.

» If I subscribe to GPS-GC, my subscription is conditional upon my acceptance of the GPS-GC Terms of Use and Privacy Notice and the LocationNow Terms of Use provided by Laipac
Technology Inc.

2, Privacy Statement

When { subscribe, MedicAlent will create an electronic profile ("Profile”) with my name and personal information that | provided myself or through others {"Personal Information”).

» Personal Information will be stored in Toronto, Ontario; however, MedicAlert may contract with certain service providers located outside of Canada.

« | will review and confirm my Personal Information at least once per year and will advise MedicAlert promptly of any error(s) or changes.

- My Personal Information will be used for, but not limited to: i) my MedicAlert [dentification Product (“ID"); i) the 24/7 Emergency Hotline; i) communications pertaining to MedicAlert; and iv)
accessing my Profile.

- MedicAlert may use and disclose my personal information to third parties, including, but not limited to; police fire, ambulance, health professionals etc. and their representatives
(“Responders”) for the purposes of providing and administering the Services and to resolve an emergency (i.e. wandering or lost persons, scenarios where urgent health or emergency care
is required etc)) and/or resolve an emergent situation {i.e. incidents involving violence). MedicAlert may share or transfer my information to third party service providers retained to assist
MedicAlert and Responders in providing the Services, MedicAlert and Responders may contact my identified emergency contacts (“Contacts”) to administer the Services in an emergency
or a situation deemed emergent. In non-emergencies MedicAlert may discuss,, my Profile with Contacts if: i) | have provided consent or the Contacts can legally act on my behalf; and ii) the
Contacts can authenticate themselves.

« MedicAlert may aggregate my Persaonal Information in a manner that does not identify me or any of my Contacts, and use this information for research.

The MedicAlert Privacy Policy and information regarding accessing or correcting my personal information is available at www.medicalert.ca/privacy or by calling 1.866.679.3217.

By checking the pink permission box below, | consent to receiving New Product information, Offers and Promotions by email.  may change my communication preferences by unsubscribing or
by calling 1-855-724-2499.

Please send the completed application form to MedicAlert
Foundation Canada directly as it contains medical

Signature: Date: information that is personal and confidential.

Submit the completed form with a Doctor or Nurse

Name (print): practitioner’s signature and a copy of your prescription to:

Telephone Number: MedicAlert Foundation Canada
Morneau Shepell Centre I, 895 Don Mills Road, Suite 600

Relationship to Member: Toronto, ON M3C 1W3

FAX: 1.800.392.8422






