Meehng\

APRIL START AT
2023

- -g:—r

Lunch provnded ; "

mm(t Ge-.-r_,l-:i 1t ( %(h’ 1( i 66 n

e e



Spring is around the corner...

Positive Job opportunities are too!
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BE READY! Job posting will be coming out soon for...
-Food forest and Greenhouse staff
-2 Billion Tree project—Tree Nursery staff

Food forest and Greenhouse work will include

-planting and maintaining gardens -caring for fruit trees and shrubs
-harvesting and storing or processing fruit and vegetables
-maintaining and improving the food forest and greenhouse
-Learning about aquaponics (fish+plants) and helping run the system

2 Billion Tree Nursery Staff work will include:

-Learning about collecting tree seeds and cuttings and how to grow them into trees
-planting and caring for the young trees (seedlings) in the greenhouse
-helping construct and operate the new nursery greenhouse

-Learning about running a tree nursery and planting trees!

More information if you’re interested:
-Positive, healthy, outdoor work growing food and trees!
-Earn enough hours to qualify for El during the winter
~-Great opportunity for professional and personal development
-Opportunity for gaining further employment as our programs develop

We have limited funding, so select positions are dedicated to youth under 30 due to sup-
port from the Youth Employment Subsidy Program from Agriculture Canada.

*Call, text or email Steve if you’re interested! 306-321-4322 or climate@muskeglake.com
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Position Summary:

Reporting to the Operations Manager, this position will manage the kotéwan program its effectiveness through consultation, policy
and best practice review to ensure that operational service delivery meets the Muskeg Lake Cree Nation strategic objectives for
child and family well-being. Prevention, support services including family support homes and child intervention including
emergency after hours services.

This position will work in conjunction with the kotawan board, kinship circle, kehte-ayak and key community leaders to ensure
integration in planning, development and implementation of the kotawén program. This position will also ensure effective
partnerships and advocate for community needs with business partners and other external agencies.

This position will ensure the Protocol with STC Child & Family Services is honored and ensure a positive working relationship with
the implementation of the Progressive Funding Model. This position will be accountable for the overall financial and program
reporting and program planning for the day-to-day operations. The kotawan Director will ensure adherence to the standards set
out in the Muskeg Lake Cree Nation Law, Act, policies, procedures and protocols and any other child and family legislation,
policies, standards, directives, and guidelines as required.

Duties and Responsibilities:
1. Adhere to the Personnel Policy as set out by the Chief and Council;

Maintain strict confidentiality at all times;

2.

3. Work closely with the Director of Health & Wellness and all other Managers;

4. Provide input into the design of the kotawan program policies that meet Muskeg Lake’s legislative, strategic and community

requirements focusing on positive prevention, support and intervention services.

Identify emerging trends and challenges affecting Muskeg Lake Cree Nation’s children and families and ensures the kotawan

programs are responsive;

6. In consultation with the kotawan Committee and the Director of Operations collaborate with related stakeholders to leverage
capacity for the Muskeg Lake Cree Nation kotawan programs and services; ,

7. Ensure all services meet best practice and legal requirements for service delivery including a high standard for all
documentation;

8. Monitor, audit and review operational effectiveness for continuous improvement. May participate in case planning from time to
time;

9. Within a HUB model approach regularly consult with other community departments as well as outside pariners as deemed
appropriate;

10. Report and analyze statistics and trends for program development and to measure effectiveness.

11. Ensure effective program planning and financial reporting;

12. Work with the Finance Manager to manage agreements and funding models, develop and implement budgets and monitor
expenditures;

13. Build and sustain an effective kotawan operational team reflective of the interim progressive model and the identified need of
the developing kotawan program. Hire, coach and mentor based on staff performance;

14. Schedule and facilitate regular kotawan team meetings to promote understanding, learning & growth. Establish objectives and
provide leadership regularly to the kotawan team members in the performance of their operational duties;
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15.

16.
17.
18.
19.

Support change management and work with teams to integrate organizational change management activities into the overall
project plan;

Oversee the development and implementation of effective training for the kotawan staff;

Identify obstacles and recommend best practice solutions to challenges;

Participate on or report to committees and/or Chief and Council as required,

Perform other related duties as defined and assigned by the Operations Manager or designate

Skills and Qualifications:

1.
2.
3.

4.
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9.

10.
1.
12.

13.

14.

15.
16.

17.
18.
19.
20.

Knowledge and understanding of Muskeg Lake Cree Laws, values, culture, traditions and history is considered a strong asset;
Knowledge of the political, social and economic objectives of the Muskeg Lake Cree Nation.

Knowledge, understanding and belief in the Indigenous Worldview of Nation sovereignty, jurisdiction and treaty rights is
mandatory;

Knowledge of the Child & Family Services Act and the FSIN Indian Child Welfare and Family Support Act and case
management best practices;

Knowledge and understanding of the Bili C-92 legislation;

Bachelor’s degree, BISW or higher in social work with several years of experience in prevention, child and family support and
intervention (protection) services or relevant and related degree with experience;

Experience as a senior supervisor or manager within a First Nation or Provincial Child Services department;

Experience in planning, directing and administering comprehensive First Nation community child and family well-being
programs to address socio-economic gaps including the monitoring and evaluation of programs;

Knowledge of fiscal management and responsibility, child and family program funding, contracts, and partnerships; risk
management

Demonstrate the ability to organize and prioritize a variety of competing and urgent demands;

Able to work independently, submit accurate documentation, and seek guidance when needed;

Demonstrates excellent analytical skills in order to evaluate program needs and results, recognize challenges, identify causes
and provide solutions;

Excellent verbal and written communication skills, including the ability to establish and maintain effective working
relationships;

Demonstrated experience managing staff; providing mentorship, coaching and performance feedback with the ability to
motivate others in a collaborative team environment;

Knowledge of Accreditation and Occupational Health & Safety Standards and Emergency Preparedness

Demonstrated proficiency in Microsoft Excel, Word, Outlook and PowerPoint with an ability to easily learn new software
applications and experience with report writing.

Experience working within a governance structure in a community development capacity.

Be willing to work flexible hours and provide on-call services when required;

Must have a valid Saskatchewan driver's license, reliable vehicle and meet the community insurance requirements;

Must produce a Criminal Record Check with Vulnerable Sector Screening as a condition of employment

This is a full-time position, and the salary will be based on qualifications and relevant experience. Interested candidates are
requested to send in their resumes and a cover letter detailing your qualifications along with 3 references to:

To apply, your resume and cover letter along with three (3) references to:
resume@muskedlake.com by April 10,2023 at 4:30 PM. Please include job title & job
number. Only those selected for an interview will be contacted.
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Medical Transportation

We are here to provide the best service possible to our community. Here are a few
things that you can do to help us.

Please give us at least 48 hours’ notice, when possible, to allow the coordinator time to make
travel arrangements. We also ask that when booking a Taxi or taking Private Mileage that you
have all your information ready (Date, Time, DR, Address, Appointment reason} as we will need
to confirm your appointment.

If you need accommodations for early morning trips or out of province travel, please let us
know at least three days before. If you need to cancel your appointment, please contact the
health center so we can update the appointment book and inform our Taxi Drivers. This will
allow time for another band member to utilize this service.

Private Mileage is an option when the Taxis are unable to provide assistance. If taxis are
available, you will be asked to take a taxi. As most know the purchase order process has
changed, everything needs approval. The PO process can take anywhere from 10 — 30 mins.
With that being said, we have had many people forget about their CMAs and just take their PO.
As a result, in order to receive your PO, you must show your CMA to the receptionist at the
band office.

We try very hard to keep our schedule. We do not want you waiting any longer than needed.
We understand some clients may take a little longer to get to the taxi, so we allow for Elders or
clients that need a little extra time. It is not uncommon to share a taxi with another band
member.

For all your Medical Transportation needs, please call the Health Center at 306-466-4914. My
name is Hailey, your Medical Transportation Coordinator.

Stay Safe
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Northern Alberta community mourns 5-year-old boy killed in
dog attack

Child was receiving child intervention services from the province

Paige Parsons - CBC News - Posted: Mar 09, 2023 8:00 PM CST | Last Updated: March 9

’ Please know that cookies are required to operate and enhance our services as well as for
advertising purposes. We value your privacy. If you are not comfortable with us using this
information, please review your settings before continuing your visit.

Learn more Close



A northern Alberta community is mourning the death of a five-year-old boy who was killed by
his family's dogs on Sunday.

RCMP say the child was fatally mauled by three dogs near his home on Whitefish Lake First
Nation, about 400 kilometres northwest of Edmonton.

In a message Thursday, the boy's mother said that her son was a happy child who touched
many people's hearts.

CBC is not naming the child because he was receiving child intervention services from the
province.

"My son was only five years old and had a whole life ahead of him," the mother wrote. "l can
still hear his voice in my head, saying how much he loves and misses me."

RCMP continue to investigate the death. No charges have been laid.

RCMP Cpl. Troy Savinkoff said officers with the High Prairie detachment were called to the
family home around 5:30 p.m.

The boy was found dead outside, just steps from the family home, Savinkoff said in an
interview Thursday.

Three dogs are believed to be involved in the attack.

Two of the animals were killed by residents of the family home before officers arrived at the
scene, Savinkoff said. The third dog was killed by RCMP officers shortly after.

Savinkoff said two of the dogs were the family pets. Police are looking to determine who, if
anyone owned, the third.
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The bodies of the dogs were recovered from the scene and will be examined for signs of
disease, including infections such as rabies and distemper.

"The thing that comes straight to mind is rabies," Savinkoff said.
No other dogs are believed to be involved.

Savinkoff said at least one family member was home at the time of the mauling but it's unclear
if anyone was witness to the attack.

"These investigations are very tragic," he said.

"It's extremely sad and | feel for everybody out in that community."

A community in grieving

Albert Thunder, chief of Whitefish Lake First Nation, where the boy attended school, said his
whole community is heartbroken.

He said the community is working hard to support the boy's family.
It's hard to believe something like this could happen, Thunder said.

"A small community, really tight-knit community, almost everybody is interrelated and so these
kind of devastations that happen - it really impacts the whole community,” Thunder said.

Thunder said the community held a prayer meeting to mourn the little boy's death and the
death of another community member who died last weekend. He said it's an incredibly difficult
time, but that community members are holding each other up.

"We pray together, we're united especially when things like this happen," he said.
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In an emailed statement, a spokesperson for Children's Services Minister Mickey Amery said
that because of privacy law, the ministry is limited in its ability to provide any information that
could identify a specific child.

"There is no greater tragedy than the death of a child, and our hearts go out to all the loved
ones grieving the loss of any child," press secretary Chinenye Anokwuru said.

She added that whenever a child in care dies or is seriously injured, it is publicly reported and a
"rigorous examination" of the circumstances is undertaken.

With files from Wallis Snowdon
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Popular Now in News

1 N.S. mass shooting report condemns RCMP failures, calls for dramatic reforms

1416 reading how

2 Vatican repudiates Doctrine of Discovery following decades of demands from Indigenous people

919 reading now

3 AWindsor, Ont., tenant claims she found something moving in her water. But answers were hard
to find

655 reading now

4 ‘'Part of my culture’: Cree woman refused service at Sask. bar for traditional face tattoo

511 reading now

5 Compostable takeout bowls contain ‘forever chemicals,’ study finds

465 reading now



Below is listed the following items that are listed for tender. All items
are Sold as Is and Final Sale.

Cash only and at the time of pick up.
Deadline to submit a tender is April 61", 2023, at 4 PM.

Any further questions please contact Albert Dean Lafond.

ITEMS:

® Power Generation Generator — Sold as Is (removed from Water
Treatment Station)

e 2014 Dodge Grand Caravan SXT — White — Sold as Is

e 2014 Dodge Grand Caravan — Beige — Sold as Is

e 2594 Case —SN 9932117 —Sold as Is

e 3Tires—255/65R 17

e 4 Blizzak Tires — 245/60 R 18

e 4 Michelin Ice & Snow Tires — 255/65 R 18

e 2016 Ford Explorer 4DR 4WD - Sold as Is

e 1999 International Heavy Vehicle — Sold as Is

e 1983 Ford F-350 2WD —Sold as Is

e Concession Trailer —Sold as Is

e 2012 Ford Econoline E 350 SD — Sold as Is

e 06 Chev for parts — Sold as Is

e Steel Quonset —sold as Is

e Kia Soul -Green —Sold as Is
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Model No.
Modele
8 Serial No.
W Serie

CUMMINS POWER GENERATION
1400 73RD AVE. N.E.
WINNEAPOLIS, WMN 55432 U.S.A.
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2012 Ford Zcond\ine E 350 SD
















